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	…A look at minority access, equity, retention, faculty…
	Commission on Higher Education�Access & Equity Millennium Report
	The Access & Equity Millennium Report highlights the efforts of Access & Equity in higher education for the 2000 fiscal year.  A special emphasis on Performance Funding is given to monitor the progress of the State in addressing the issues of access, min
	
	
	
	
	History of Access and Equity in South Carolina




	Summer Smart Program-A four week high school transition program for conditional admitted students
	Academic Cultural Enrichment Counselors
	Early Start-Summer bridge program for freshmen
	Open Doors to Success-Featuring Dr. Joe Martin
	Basic Skills Assessment Program
	The LINK-A network of programs designed to enhance retention via campus involvement

	Grow Your Own-An initiative to increase the number of minority professional staff and full-time faculty
	Recruitment/Retention Program A partnership with TRIO’s “Success Network”
	Minorities in Allied Health  Efforts to improve the number of minorities in a variety of programs addressing allied health professions
	FMU World  65 Students voluntarily choose to live in a diverse environment which includes programs discussions & a roommate of a different ethnicity
	Access & Equity Advisory Committee  The Committee is comprised of representatives from the area business community and top administrative staff
	Students in search of Positive Role Models  A special program for minority middle & high school students to be exposed to the positive aspects of striving for success

	National Data and Information-SREB Comparison:
	High-School Completion

	Final Analysis
	Minority Recruitment-The CHEMIS data highlight our performance as a state to be good in relation to the population demographics provided via the Census 2000 data.  We approach the parity of 33.1% minority students.  The 2000 Census data indicate a strong
	The institutions that are aspirational peers with Clemson University (e.g., Auburn University, Georgia Institute of Technology, Iowa State, Michigan State, Mississippi State University, University of Nebraska-Lincoln, North Carolina State University, Tex
	Minority Retention-Overall retention of students throughout the state needs improvement.  At many of our institutions across the state, minority retention was presented to CHEMIS at a higher rate than their majority (White) peers.  A 3% difference in the
	Minority Graduate Studies-The state has made particular efforts to promote minority graduate education and in an effort to keep our best and brightest minority students in the state.  This effort was one of the original tenants of the Access & Equity pro
	Minority Faculty-The complexity of minority faculty is a growing problem.
	The institutions that are aspirational peers with Clemson University (e.g., Auburn University, Georgia Institute of Technology, Iowa State, Michigan State, Mississippi State University, University of Nebraska-Lincoln, North Carolina State University, Tex
	Our state seems to have trouble recruiting minority faculty of all ethnicities but particularly African Americans in relation to other states in the SREB region.  The problem does not rest there, however, the retention of the minority faculty is an ongoi
	Performance Funding does not measure percent of minority staff.  IPEDS data however does provide the numbers to Asses percentage of minority staff.  The institutions that are aspirational peers with Clemson University (e.g., Auburn University, Georgia In
	Appendix I:
	2000 Completed Initiatives and Program Highlights for the Access & Equity Programs
	The Citadel
	
	Minority Cadet Peer Mentor Program
	
	College of Charleston

	SPECTRA-Speedy Consolidation and Transition Programs (A transition program for incoming minority freshmen)
	
	Clemson University

	Coastal Carolina University


	First Thursday Program-25% of freshmen participate
	
	Francis Marion University


	FMU World-65 Students voluntarily choose to live in a diverse environment which includes programs discussions & a roommate of a different ethnicity
	
	
	Lander University

	MUSC


	Graduate Incentive Scholarship
	Graduate Incentive Scholarship
	
	USC-Aiken
	USC-Beaufort


	Academic Pursuits Day-4 high school partner to participate in fall luncheon program
	
	USC-Salkehatchie


	Ethnic Music Library
	
	USC-Sumter


	USC-Sumter
	Graduate Incentive Scholarship
	
	Winthrop University
	Aiken Technical College


	College open House
	
	Denmark Technical College


	Basic Skills Assessment Program Designed to assist area high school students in acquiring the skills needed to pass the high school exit exam
	Greenville Technical College
	
	Horry Georgetown Technical College
	Midlands Technical College


	Access & Equity Fee Wavier Program provides economically challenged students a fee waiver for college application and testing
	Orangeburg-Calhoun Technical College
	Recruitment/Retention Program-A partnership with TRIO’s “Success Network”
	
	Trident Technical College


	Upward Bound
	
	Williamsburg Technical College


	Recruitment & Retention
	
	
	
	8C1:  Percentage of Minority Students (*Undergraduates with South Carolina Citizenship Only*)
	
	Research Universities
	Teaching Colleges & Universities
	Technical Colleges

	Public Senior Institutions
	Technical Colleges








